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About this report
This is the annual report to members of the Defence Force Retirement and Death Benefits Scheme (DFRDB) 
(ABN: 39 798 362 763) for the year ended 30 June 2015.

This report was prepared on 18 November 2015 by Commonwealth Superannuation Corporation (CSC)  
(ABN: 48 882 817 243 AFSL: 238069 RSEL: L0001397). CSC manages and is responsible for all aspects of 
DFRDB, including administration and member communications.

CSC is licensed under the Corporations Act 2001 and the Superannuation Industry (Supervision) Act 1993.  
CSC is the trustee of four regulated superannuation schemes: the Military Superannuation and 
Benefits Scheme (MilitarySuper), the Commonwealth Superannuation Scheme (CSS), the Public Sector 
Superannuation Scheme (PSS) and the Public Sector Superannuation accumulation plan (PSSap),  
and administers five exempt military and public sector schemes including DFRDB.

General advice only
Any financial product advice in this report is general advice only and has been prepared without taking 
account of your personal objectives, financial situation or needs. Before acting on any such general 
advice, you should consider the appropriateness of the advice, having regard to your own objectives, 
financial situation or needs. You may wish to consult a licensed financial adviser.

Financial advice from Industry Fund Services
CSC has partnered with experienced financial planners from Industry Fund Services. If you choose to 
take up this service, your financial planner will be a representative of Industry Fund Services Limited 
(ABN: 54 007 016 195, AFSL: 232514). For further information visit ifs.net.au

http://www.ifs.net.au
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Chairman’s 
introduction

2014–15 was another 
productive and rewarding 
year for CSC scheme 
members, with strong 
investment returns, 
the enhancement of 
member services, and the 
formal integration of our 
administrator through 
merger into CSC.

Investment performance
Each default investment option for CSS, PSS, 
MilitarySuper and PSSap far exceeded its long-term 
return objective of the CPI plus 3.5%, posting double 
digit returns to 30 June 2015.

Strong listed sharemarket returns were a feature 
of global investment markets during the year. 
Returns were underpinned by modest levels of 
global economic growth, an absence of inflationary 
pressures and ongoing monetary policy stimulus 
provided by the central banks of the major 
developed economies. 

CSC’s investment performance after fees and taxes 
over one, five and 10 years for each default option at 
30 June 2015 was:

1 year  
(%)

5 years 
(%) pa

10 years 
(%) pa

CSS 12.2 9.4 6.6

PSS 12.1 9.3 6.7

MilitarySuper 12.1 7.9 5.6

PSSap 12.2 9.3 6.7

Investment performance relative to other 
superannuation funds has also been pleasing across 
all our pre-mixed investment options. The PSSap 
default fund – the MySuper Balanced Option – was 
the number one performing balanced fund for the 
year to 30 June 2015, according to research agency, 
SuperRatings. CSC’s PSSap Aggressive Option also 
ranked number one over this period, and CSC’s 
PSSap Income Focused option ranked well within 
the first quartile of peer funds.  

While the one-year, peer-relative returns are very 
gratifying, the CSC Board focuses more on the 
longer-term objectives, which is appropriate for 
a superannuation fund where long term wealth 
creation is the key objective.

Investment return objectives continue to be achieved 
within Board approved risk limits. The risk limit for 
our default options is to experience negative returns 
(i.e. lose value) in no more than three to four years 
out of any 20 year period. Our focus on down-side 
protection, while seeking to capture most (but not all) 
returns in strong investment markets, is the best way 
to help members to save an adequate pool of super 
savings for their future income needs.

Strategic milestones
The Board achieved over 80% of its strategic milestones 
for 2014–15. Milestones are part of the Board’s three 
year Strategic Plan and reflect our focus on investment 
performance, governance, a competitive product and 
service offering, and effective stakeholder and service 
provider relationships. 

For 2015–16, the Board has set 10 milestones,  
with progress against achievement of specific targets 
related to each of these milestones to be reported to 
the Board on a quarterly basis.

Major changes
During the year important Government reforms 
relating to the structure of CSC and our product 
and service offering to members were progressed. 
CSC worked closely with the Government on the 
following reforms:

1) The merger of ComSuper into CSC on  
1 July 2015 (ComSuper was the legislatively 
mandated scheme administrator for CSC’s 
defined benefit schemes, with those functions 
now performed by our scheme administration 
business unit)

2) The novation of the PSSap scheme 
administration contract from ComSuper to CSC 
on 4 December 2014 

 and

3) Improvements to the PSSap Ancillary 
membership (available to eligible CSS and PSS 
members) and CSCri (CSC’s account-based 
pension product available to eligible public 
sector scheme members).

Discussions around the closure of MilitarySuper 
to new Australian Defence Force entrants and the 
commencement of ADF Super in 2016 are ongoing.

I am very pleased with the constructive working 
relationship that the Board has with all the  
relevant Ministers, and that CSC has with all 
Government agencies.
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Priorities ahead
Our priorities continue to be the ongoing 
achievement of our investment return objectives, 
and provision of competitive and helpful services 
to our members. Other significant priorities in the 
coming year include:

 > preparation of ADF Super for its launch  
on 1 July 2016

 > the efficient and effective operation of CSC 
as a large diversified superannuation provider 
following the merger of ComSuper into CSC

 > further enhancements to PSSap 

 and

 > the full review of the IT platforms for our  
defined benefit schemes.

CSC Board
Your CSC directors constitute a highly-committed 
and diligent board. While we appreciate 2014–15 
was a year of significant achievement, we continue 
to anticipate ongoing challenges. This reflects 
lower levels of potential growth around the world, 
significant levels of debt, fairly-valued asset prices and 
the potential for some market liquidity challenges.

CSC wouldn’t be what it is without the significant 
contribution of the Board members. In addition to 
Board meetings, directors are involved in a number of 
committees including Audit and Risk, Remuneration, 
Governance and Reconsideration Committees.

There were no changes to the Board in 2014–15. 
Peter Feltham’s Board membership was extended  
to 30 June 2016.

The past year has been one of enormous effort and 
change. I thank the CSC staff for its extraordinary 
diligence and commitment. 

I trust our members are satisfied with the 
performance of CSC and want our members to know 
we will continue to do our best to look after the 
superannuation funds they have entrusted to us.

Patricia Cross 
Chairman of CSC

Information  
and education

 > We run free educational seminars at locations 
around Australia to help you better understand 
your super scheme and make informed 
decisions. For details visit dfrdb.gov.au

 > We also run member consultations, if you are 
retiring, resigning or being medically discharged 
and need general information about your scheme. 
You can book a consultation at our website.

 > Download the DFRDB Book from the website at 
dfrdb.gov.au to learn about:

– the main features of DFRDB

– super contributions and leave without  
pay provisions

– ancillary contributions to MilitarySuper

– how your benefit is calculated when you  
leave the ADF

– family law

– tax and your DFRDB benefit.

Payment of  
surcharge liability
Surcharge is a tax on surchargeable 
superannuation contributions. It was 
abolished in July 2005 but still applies if a 
member’s adjusted taxable income prior to 
2005–06 exceeded a certain amount. If we are 
informed by the Australian Taxation Office 
(ATO) that a DFRDB member is assessed as 
having a surcharge liability, the member can 
either have the amount deducted from their 
final benefit before it is paid, or pay some or 
all of their surcharge debt at any time before 
their benefit is payable. 

DFRDB maintains a surcharge debt account 
for each member to record any surcharge 
assessments from the ATO, together with 
any payments made by the member and any 
interest required to be imposed.

http://dfrdb.gov.au
http://dfrdb.gov.au
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Your trustee
The CSC Board consists of an independent Chair and 10 other directors. Of the 10 other directors, three directors 
are nominated by the President of the Australian Council of Trade Unions (ACTU) and two directors are 
nominated by the Chief of the Defence Force. The Minister for Finance chooses the remaining five directors in 
consultation with the Defence Minister. Director biographies are available at csc.gov.au

CSC Board 

Mrs Patricia Cross 
Appointed 1 July 2014  
to 30 June 2017

 > Chairman of the Board

 > Chairman of the Board 
Governance Committee 

 > Chairman of the 
Remuneration and  
HR Committee

Mr Anthony (Tony) Cole, AO 
Reappointed 1 July 2013  
to 30 June 2016

 > Director since 1 July 2011

 > Member of the Board 
Governance Committee

 > Member of the 
Remuneration and  
HR Committee

The Hon. Chris Ellison 
Appointed 1 July 2014  
to 30 June 2017

 > Member of the Board 
Governance Committee

 > Member of the 
Remuneration and  
HR Committee

Mr Peter Feltham 
Reappointed 1 July 2015  
to 30 June 2016

 > Director since 1 July 2011

 > Nominee of the  
President of the ACTU

 > Member of the  
Audit and Risk 
Management Committee

 > Member of the  
APS Reconsideration  
Advisory Committee

Ms Nadine Flood 
Reappointed 1 July 2014  
to 30 June 2017 

 > Director since 1 July 2011

 > Nominee of the  
President of the ACTU

 > Member of the  
Audit and Risk 
Management Committee

Ms Lyn Gearing 
Reappointed 
13 September 2013  
to 12 September 2016

 > Director since  
13 September 2011

 > Member of the  
Audit and Risk 
Management Committee

http://csc.gov.au
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Ms Winsome Hall 
Reappointed 1 July 2013  
to 30 June 2016

 > Director since 1 July 2011

 > Nominee of the  
President of the ACTU

 > Member of the Board 
Governance Committee

 > Member of the 
Remuneration and  
HR Committee

Mr John McCullagh 
Reappointed 1 July 2013  
to 30 June 2016

 > Director since 1 July 2011

 > Nominee of the Chief  
of the Defence Force

 > Member of the  
Audit and Risk 
Management Committee

 > Chairman of the  
APS Reconsideration  
Advisory Committee

 > Deputy Chairman 
of the MilitarySuper 
Reconsideration 
Committee

 > Deputy Chairman of 
the Defence Force Case 
Assessment Panel

Ms Peggy O’Neal 
Reappointed 1 July 2014  
to 30 June 2017

 > Director since 1 July 2011

 > Member of the Board 
Governance Committee

 > Member of the 
Remuneration and  
HR Committee

 > Member of the  
APS Reconsideration  
Advisory Committee

Air Vice Marshal  
Margaret Staib, AM, CSC 
Appointed 2 May 2014  
to 1 May 2017

 > Nominee of the Chief  
of the Defence Force

 > Chair of the  
MilitarySuper 
Reconsideration 
Committee

 > Chair of the Defence Force 
Case Assessment Panel

Dr Michael Vertigan, AC 
Reappointed 1 July 2013  
to 30 June 2016

 > Director since 1 July 2011

 > Chairman of the  
Audit and Risk 
Management Committee

Director indemnity
Anything done, or omitted to be done, in good 
faith by a director or delegate of the Board, in the 
performance of functions under relevant CSC 
legislation will not subject that person to any  
action, liability, claim or demand. CSC may, 
however, be subject to an action, liability,  
claim or demand. In addition to the legislative 
indemnity, CSC holds trustee liability and 
comprehensive crime insurance which  
complies with the Corporations Act 2001.
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Contact us
DFRDB
For all the information you need to make informed 
choices about your super, visit dfrdb.gov.au

On our website you’ll find:

 > the DFRDB Book

 > forms and publications to help you take  
control of your super

 > news and information

 > a helpful glossary of terms

 > Member Services Online, where you can:

–  project your potential final benefit  
using i-Estimator

–  view and print your Member Statement

–  update your address

–  change your Access Number.

You need an Access Number to login to the  
Member Services Online area. If you do not have 
one or misplaced it, please contact us.

Web: dfrdb.gov.au

Email: members@dfrdb.gov.au

Phone: 1300 001 677

Fax:  02 6272 9616

Post: DFRDB 
  GPO Box 2252 
  Canberra ACT 2601

CSC
If you would like more information about the 
governance of your DFRDB scheme, you can also 
contact CSC in one of the following ways:

Web: csc.gov.au

Email: secretary@csc.gov.au

Phone: 02 6263 9000

Fax:  02 6263 6900

Post: CSC 
  GPO Box 2252 
  Canberra ACT 2601

http:// dfrdb.gov.au
http://dfrdb.gov.au
mailto:members%40dfrdb.gov.au?subject=
http://csc.gov.au
mailto:secretary%40csc.gov.au?subject=


EMAIL
members@dfrdb.gov.au

PHONE
1300 001 677

POST
DFRDB 
GPO Box 2252 
Canberra 
ACT 2601

FAX
02 6272 9616

WEB
dfrdb.gov.au

OVERSEAS CALLERS
+61 2 6272 9624

mailto:members%40dfrdb.gov.au?subject=
http://dfrdb.gov.au

